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TATA

Offer: Computer Conaultancy
Ref: TCSL/DT20195424280/Hydarabad
Date: 161072021

Ms. Shalk Sumlya Kaburu
3-3-219Rajareddy Street,
Rajareddy Strest,
Kadapa-516390,

Andhra Pradesh.

Tel -01 77426606

Dear Shalk Sumlya Kalluru,
Sub: Letier of Offer

Thank you for exploring career opporiunttes with TATA Consulancy Services Limied {TCSL).
You have successfully completed cur Inltlal selection process and we are pleased io make you
an affer.

This offer | based on your profile and performance In the salection process. You have bean
selected for the position of Asslstant System Englnesr-Tralnee In Grade ¥. You will be a
part of the application development and malntenance projects acress any of the business units of
TCEL.

¥our gress salary Including all peneflts will be 73,36,877/- per annum, as per the terms and
condltlions set out hereln. Swer and above i, you will alse be eligiola for Learning Incentives
{Readiness Incentive andfor Competency Incentlve) basls your performance In TGS Kplore
Program which gives you an additlonal earning potential of upto Re.60,000 during the first
yearAnnexure-1 provides the break-up of the compensation package.

Kindly confiem your acceptance of this offer onllne through the option "Accept Offer letter, If not
accepted within 7 Days, It will be constreed that you are not Interasted In this employment and
this affer will be automatically withdrawmn.

After you accept this affer, you will be given a joining |etier indicating the detalls of your jeining
date and Inltlal place of posting. The Jolning letter will be Issuad to you anly Upen successtul
completion of your academic course, you mesting the TCS eligiollity crfiera & you camgleting the
mandatery pre-joining learning curriculum named TCS Xplore (detalled under Terms &

TCE Confldential 1
TCELIDT28186424280 TATA COMNSULTANCY SERVICES

Tata Conaultancy Services Limited
v anpark Mo 1 Sofws nits Layout, Madhapur, Hyderabad SO0 087 Ir ]
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APPOINTMENT LETTER
March 22, M2
Dear Shaik Sumiya,
‘Wsloome io Wipra Limited | Cs Miipro) and oo O oL apg as Project Engineer. The

‘{emms of your employment with the Company is isted below. Please be informed that the fenms may bs modified
pursuant o changes in the Company policy updated from Sme to time.

1. Appointment Details:
a. The date of appoiniment is effective from $he date of joining, uniess othersise communicaled inowriting by the
‘Company.
b. “¥ou will be on probation for a period of 1.2 monts fom the dale of your On completion of the

probation period, your appoimment shall be confirmed at the: disoretion of the Company based on your
perionmanos and other crileria as applicable o your band and stream. Unless confrmation is communicated in
writing, your probation period shal be deemed &0 have been exended.

. Thia retinsment age is B8 years.

. Yo may be transismed io any ofher location, department, function, establishmesnt, or branch of the Campany or
subsidiary, assaciate or affilate company Jin such capadty as the Company mary from. imi to Sme delermineg. in
such @ case, you will be governed by #he ierms and cond ions of sendoe applcable o the new assignmend

including compensation, working hours, holidays, leave, people policies, eic.

I.\%mﬂupmtbmrﬁmmmnughmmcaﬂmymln Inchia to suit cusiomenr
requirsments by operating . fou would be operating from: any of Shese lomatons and in any of the shifts,
including night shift, as may be dedded by the Company, kesping in mind the business needs and defverbles
o customers.

1. This offer of |5 subject o your successful completion of all asmcular requirements as lid down by
mlmwmmﬁr:mdu—m: and the requiremenss, including aggregate, spedified
by the Company for your role, and amy other oiteria spedfied by the Company in berms of your educabional
qualiications onfbedone the date of appoiniment.

g The oopy of this letter duly signed by you, has o be mandatorily submitied on the date of joining,

1. Compensation:
iows vl b eliginle for:
a. Compensation and benefiss in acoordanoe with Anneose 11l = Salary Offer Sheet.

b. ariahils Pay « The detils of this component are listed in Annsaore V1. The Vanable Pay program may be
changed or modified in part or full thereod from Smes fo tme, at te sole dsoetion of fhe Company.

. Ceher compensation and benefits in accordanoe with Company policy as modified and inSmated 1o wou from
‘e o imie.
. Your salary will be reviewed parodically as per Gompany palicy.

. Changes in your comp are at the C 'S and will be subject io and on the basis of your
affective performance and the performance results of the Company during your pericd of employment and other
relevant cnteria.




